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[bookmark: _Toc230617946]General
To request a copy of Compugen’s accessibility plan, this progress report, or the description of the feedback process in an alternative format (such as PDF, Word, or large print), or to provide feedback, please contact:

· Designated Person: Tony Chow
· Title: People & Culture (HR) Operations Manager
· Email: pc@compugen.com
· Phone Number: 1-800-350-7404
· Mailing Address: Tony Chow c/o People and Culture, Compugen Inc. 100 Via Renzo Drive, Richmond Hill, Ontario, L4S 0B8
· Web Contact Form: https://www.compugen.com/en-ca/contact

[bookmark: _Toc230617947]Accessibility Feedback
If you encounter an accessibility barrier when interacting with Compugen Inc. or would like to provide feedback on how we are implementing our Accessibility Plan, please contact us using one of the methods listed above.
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[bookmark: _Toc230617949]Employment
The following measures were implemented in employment during this reporting period to identify and remove barriers and help prevent new ones.

Mandatory Accessibility Training for New Hires: Accessibility training was made mandatory for all new hires and must be completed within the first 60 days of employment. This helps build awareness of accessibility requirements and inclusive practices from the start of employment.

Accessible Recruitment Communications: We added an accessibility notice to both our internal and external career portals and included language about our accommodation process in all job postings. These updates help applicants understand that accommodation is available during recruitment and how to request support if needed.
 
Updated Employment Equity Statement: We revised our employment equity statement to more clearly encourage applications from persons with disabilities. This change supports a more inclusive recruitment approach and reinforces our commitment to reducing barriers in hiring.
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Current Status: No additional accessibility measures were introduced in the built environment during this reporting period. Compugen continued to monitor workplace accessibility and will consider accessibility needs in future office changes, renovations, and space planning activities.

Ergonomic Equipment Support: Compugen continues to offer ergonomic equipment to support employees’ accessibility and accommodation needs in the workplace. This helps reduce physical barriers and supports a more accessible work environment.

Ongoing Commitment: Accessibility continues to be considered as part of facility planning and capital projects to help ensure future workplace updates are approached with accessibility in mind and aligned with operational needs.
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The following measures were implemented in information and communication technologies during this reporting period to identify and remove barriers and help prevent new ones.
Accessibility and UI Improvements in HRIS: We made several accessibility and user interface improvements to our HRIS, including better keyboard navigation, improved screen reader support, colour contrast fixes, clearer page titles in certain workflows, options to add alternative text to images in HR noticeboards, the ability to mark images in internal communications as decorative, and updated default profile visuals that display a user’s initials instead of a generic image. These changes improve usability for employees and applicants who use assistive technology.
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[bookmark: _Toc167454560]The following measures were implemented in communication during this reporting period to identify and remove barriers and help prevent new ones.
Plain Language Policy Revisions: We revised numerous policies using plain language to make employee-facing information clearer and more accessible. These revisions help reduce barriers for employees when reviewing workplace policies and related guidance.

[bookmark: _Toc230617953]Procurement of Goods, Services, and Facilities 
Current Status: No new accessibility measures were implemented in procurement during this reporting period. Compugen continued to consider how accessibility can be reflected in supplier selection and procurement practices, where appropriate.
Ongoing Review: We continue to review procurement checklists, processes, and related templates to identify practical opportunities to incorporate accessibility considerations over time.
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The following measures were implemented in the design and delivery of programs and services during this reporting period to identify and remove barriers and help prevent new ones.

Accessible Customer Service Training for All New Hires: We extended accessible customer service training to all new hires, regardless of role, including individuals providing goods or services on Compugen’s behalf. The training must be completed within the first 60 days of employment.
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Current Status: Compugen does not provide transportation services. As a result, there were no transportation-related accessibility measures to report during this reporting period. We will continue to review this area for relevance as our operations evolve.

[bookmark: _Toc230617956]Consultation with Persons with Disabilities
To support the preparation of this report, Compugen conducted an Accessibility Survey to identify barriers and gather feedback on how to make the workplace more accessible.
The survey invited employees, including persons with disabilities, to share their experiences, identify barriers, and suggest ways to improve accessibility across the workplace. Responses from were reviewed and considered in preparing this report.
The feedback collected through the survey was reviewed and considered in preparing this report and in identifying future accessibility priorities.
[bookmark: _Toc230617957]Feedback Received and Considered
Compugen did not receive any submissions through the formal feedback process during the reporting period. Separate from that process, additional input was gathered through the Accessibility Survey and was considered in preparing this report.
The survey received 62 responses out of 1,477 employees. Among respondents who identified as a person with a disability, most indicated that they had not experienced barriers. A small number identified barriers related to communication and the delivery of programs and services. The survey also showed limited awareness and use of Compugen’s formal accessibility feedback process.
Themes identified in the open-ended comments included the need for clearer communication in certain situations, greater awareness of neurodiversity and invisible disabilities, improved access to ergonomic equipment and quiet workspaces, additional mental health and benefits support, a more visible accommodation process, and more streamlined processes for requesting assistive equipment. These themes will help inform future accessibility priorities and improvements.
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